
 

EXECUTIVE SUMMARY 

 

This Executive Summary presents a financial picture of 
Boise School District (BSD).  The information 
included is detailed through-out the following budget 
Organizational, Financial and Informational sections.  
This summary includes BSD’s major goals and 
objectives, budget process and timeline, description of 
significant causes and changes from the current year in 
the budget process and budget policies.  Also included 
is the allocation of human and financial resources to 
achieve District goals and objectives. 

The Organizational component explains the District as 
an organization and the fiduciary goals, budget 
processes, and other sustaining local revenue. 

The Financial component summarizes all fund 
revenues and expenditures, budget comparisons and 
significant trends, events, and initiatives and budget 
forecasts. 

The Information component illustrates student 
enrollment, trends and forecasts, tax bases and rates, 
personnel and debt changes. 

 

 
Executive Summary ........................................................................................................................................1 
Organization ....................................................................................................................................................5 
Financial ..........................................................................................................................................................6 
Information ...................................................................................................................................................13 
Conclusion ....................................................................................................................................................19 

 

  

Boise High School 



BSD 2019-2020 Annual Budget 

Executive Summary Page 1 

 

The Independent 
School District of Boise City 

8169 West Victory Road (208) 854-4000 
Boise, ID 83709 Fax (208) 854-4003 

 

June 10, 2019 

EXECUTIVE SUMMARY 

The Board of Trustees 
Independent School District No. 1 
Boise, ID  83709 

Dear Board of Trustees and Community Members: 

We submit this proposed budget document for your consideration and approval.  It appropriates funds for the 2019-2020 
school year for the Independent School District of Boise City.  The budget includes audited amounts for fiscal years 
2015 - 2018 and approved, and amended budget amounts for 2018-2019.  The fiscal year (FY) 2019-2020 budget consists 
of identified Governmental Funds including the General Fund, Special Revenue Fund, Debt Service Fund, and the 
Capital Projects Fund.   

Budgets are presented on the modified accrual basis of accounting for all governmental fund types.  Once the budget is 
adopted, the Board of Trustees can amend the budget as necessary.  The organizational section and the financial section 
of this document provide detail pertaining to each fund and the budget process.  The informational section is an overview 
of trends in demographics, economic conditions, and District student achievement. 

ORGANIZATIONAL OVERVIEW 
The budget has been prepared with thoughtful consideration to the Mission and Goals of the Boise School District (BSD).  
To actualize our mission of “Educating Today for a Better Tomorrow” several goals have been outlined by our 
community and staff in our 2019-2020 Strategic Plan.  The goals establish “action items” that continue to steer the 
District toward providing the best quality education with the resources available.   

The District continues to provide for enhanced programs and initiatives, including the expansion of all-day kindergarten, 
expansion of preschool opportunities for at risk students, continued support of the Advanced Placement (AP) program 
offerings at all high schools, and increasing enrollment in the Advancement Via Individual Determination (AVID) class 
offerings.  The AVID program is a college preparatory program for students who may not traditionally be college bound 
academically.  It has a proven record of closing the achievement gap for many students who are struggling academically.   

 

The District has continued to focus on “graduating all students for career 
and college.”  The 2019-20 budget includes budget allocations to offer 
career technical training in HVAC, plumbing and electrical trades.   

 

In addition to new program offerings, the District has redesigned other programs and offerings to improve instructional 
delivery and support for students and families.  An additional gifted and talented teacher was added to provide necessary 
GATE services.  The District continues to support the six Community School Programs located throughout the District.  
The District has also redesigned the position of the college and career liaison to assist high school career counselors and 
involve community outreach programs.  This position enhances our information sharing beyond just college readiness, 
but also incorporate career technical education. The current budget also includes money for purchasing software to 
monitor and track student performance and provide information to improve performance where necessary.  Other staff 
increases included hiring additional staff to support exceptional children, and increasing custodial staff to support new 
buildings.  

 



BSD 2019-2020 Annual Budget 

Executive Summary Page 2 

The District has allocated resources to update computers and technology infrastructure throughout the District, which 
includes plans to purchase approximately 5,500 new computing devices.  This expenditure includes approximately 2,500 
staff devices and 3,000 student devices.  The District also has allocated resources for updating security at all schools 
throughout the District.  This includes installing cameras, updating door access locks and updating pa systems in a 
number of schools.   

The District continues to experience changes to the population we serve, this includes the English Language Learner 
(ELL) population and students that qualify for free and reduced lunch.  As of March 2019, the District had over 2,400 
ELL students tested for providing ELL services.  As of April 1, 2019, 35 percent of BSD’s students qualify for the free 
and reduced lunch program. 

Enrollment in the Boise School District has been 
relatively level over the last four years.  BSD is 
the second largest district in the State of Idaho 
with over 25,500 students.  The FY 2019-20 
budget is based on a predicted District enrollment 
decrease of 450 students.  The District anticipates 
a decrease at the elementary level as smaller class 
sizes enter the District.  Birth rates in Ada County 
have decreased from a high of 5,788 in 2007 to 
4,832 in 2017.  The State Charter Commission 
did not approve any new charters within the 
District boundaries for 2019-20.   

BSD continues to provide choice and open 
enrollment options to encourage students to 
attend schools within our District.  During the 
2018-19 school year, approximately 750 full-
time students residing in other school districts 
were enrolled in the Boise School District. 

The Boise District has been very fortunate to have the support of the community.  In March 2017, the District asked 
voters to approve a $172.5 million capital construction bond to improve facilities throughout the District.  The measure 
passed with 86% approval, the highest passage rate ever recorded in Ada County. In 2017-18, the District spent $8,948 
general fund per pupil while the statewide average was $7,104.  

The School Board’s Strategic Plan guides the District each year in the budget planning process.  The Board of Trustees 
is updated throughout the year on the Strategic Plan and the progress towards meeting the goals and action items 
identified.  The District continually seeks input from staff, patrons, and the community to be responsive to the needs of 
our students and community.   

The FY 2019-20 budget strategically targets the areas of quality teaching and learning, educational opportunities, school 
safety, maintaining and hiring the best staff and accountability as primary expenditures within the 2019-20 budget.   

The District Board and administration leadership is committed to allocating the bulk of expenditures to be focused on 
students and the classroom.  Idaho Code Section 33-320 requires each District to annually review and prepare a Strategic 
Plan, which is submitted to the State Board of Education. 

The District and Board of Trustees believe our Strategic Plan is a living document and this document is continually 
updated throughout the year.  The goals, strategies and actions are the strategic direction the District follows to achieve 
its Vision.  The Board of Trustees and the leadership of the District and each school use the Strategic Plan to determine 
priorities, guide financial decisions, and seek feedback from staff, parents, and patrons. 

District Mission: Educating today for a better tomorrow! 

District Vision Statement: We graduate each student prepared for college, career, and citizenship.  

District Core Values: Dignity, Honesty, Respect, Responsibility, and Teamwork 

 

The following table lists each goal and the amount of new resources budgeted to improve on the goals for 2019-20. 
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2019-20 Strategic Plan Goals Associated Cost 

Quality Teaching & Learning $1,240,274 
Goal 1: We deliver an exceptional aligned K-12 curriculum, which prepares students for success in the work 
environment, college and university studies, and citizenship in the 21st century. 

Educational Opportunity $849,350 
Goal 2: All students have opportunities to access District programs and achieve success in those programs. 

Hiring, Training, & Retaining the Best Staff $8,179,885 
Goal 3: We hire well-trained, professional employees and provide resources and professional development to 
ensure instructional excellence. 

School Environment & Safety $400,415 
Goal 4: We provide safe, respectful and supportive school environments for students, staff, volunteers, and 
patrons, based on District values. 

Community Relations & Communications $70,000 
Goal 5: We build a mutually beneficial relationship with our community and communicate effectively with 
parents, patrons, staff and students. 
 

District goals for financial management are to ensure that funds are expended for the benefit of students and that District 
personnel be ethical, accountable, equitable, efficient, and effective managers of the resources entrusted to the District.   

As part of Boise School District’s budgeting process, all principals and program supervisors are required to meet with 
District Area Directors (Boise, Borah, Capital & Timberline quadrant directors) to discuss staffing needs and program 
placements.  This occurs in the spring of each year.  Staffing requests are reviewed to determine if they follow the 
direction of the District’s Strategic Plan.  Once it is determined that the request fits into the Strategic Plan of the District, 
priorities are developed to meet budget constraints.   

The current year capital budgeting projects include the construction of three 
replacement elementary schools, completion of two cafeterias, the design of 
two new cafeterias and design of a new elementary school.    In addition to the 
capital construction, many deferred maintenance projects are planned 
throughout the District.  These projects include HVAC, life/safety 
improvements, flooring and painting upgrades.  All projects are evaluated to 
determine where energy savings could be recognized.   

These projects include HVAC upgrades, water conservation and lighting 
upgrades so the District can achieve energy savings.  The District also sets 
aside safety dollars for the Director’s to access as their building safety teams 
identify needs throughout the District.  

In addition to implementing the FMP, District administrators meet each year 
to discuss projects considered high priority as they pertain to safety, American 
with Disabilities Act compliance and energy efficiency.  Principals also submit 
capital improvement requests to their Area Director for review and possible 
approval.  

Preparation of the General Fund Budget is completed through a collaborative 
effort of the Boise School District Board of Trustees, District administration, 
principals, and staff members, as well as opportunities for public input from 
members of our community.  The issues and needs raised during the budget 
development process are accounted for in the fiscal year General Fund Budget.  
Our budget development contains four major components:  
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Planning-Review of the Strategic Plan, requests from principals, and requests from budget officers and review capital 
and maintenance requests. 

Preparation-All budget requests are compiled, benefits are determined and experience 
and education costs are calculated.  The District then waits for the Legislature to 
appropriate the public-school funding for the year.  The budget committee meets to work 
towards a balanced budget and public work sessions are held. 

Adoption-A public hearing is held and the budget is submitted to the Board for approval.  
Following Board approval, budget officers are notified and spending authority is granted 
July 1st. 

Reporting-The District submits budget reports in accordance with Idaho Code and posts the approved budget on the 
District website no later than 30 days after Board approval.  The District is also required to submit a Facility Plan every 
five years to the Division of Building Safety.  

October 

• Determine salary & full time equivalency’s (FTE) in current fiscal year 
• Monitor budget activity and projections 

November 
• Send preliminary budgets to principals for updates 
• Meet with Facilities Administrator to discuss building needs 

December 
• Principals return budget updates and requested adjustments 
• Principals submit capital needs requests to Directors 

January 
• Budget officers return requests with budget updates 
• Directors prioritize budget requests for general & capital projects funds 

February 
• Student enrollment forecasts & prioritize funding requests 
• Compile preliminary budget without salary/staff adjustments 

March  
• Legislature appropriates school funding 
• Balancing budget work continues/benefits & salary costs determined 

April 
• Work sessions held to discuss program budgets 
• Notify the Ada County Clerk of public hearing 

May 
• Balanced budget sent to Board for review & approval for public hearing 
• Advertise budget & public work sessions held with Board 

June 
• Hold public hearing & formal adoption of budget 
• Notification of approved budget 

July 
• New fiscal year begins & spending authority as of July 1st 
• Submit copy of adopted budget to SDE & other entities as required 

August 
September 

• Monitor progress toward strategic plan goals 
• Planning 
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SIGNIFICANT LEGISLATIVE ACTIONS/BOARD POLICY CHANGES 
The 2019 Legislature continued moving forward with implementing career ladder funding recommendations brought 
forth from the Governor’s Education Task Force.  FY 2019-20 is the final year of the five-year implementation plan for 
the career ladder.  The goal of the career ladder is to increase beginning salaries for teachers and allow teachers to move 
quickly through the career ladder if certain performance requirements are reached.  No teacher can be paid less than 
$38,500 in 2019-20.  The maximum reimbursement for a fully funded teacher in 2020 will be $50,000.  The career ladder 
legislation also allocates money to Districts based on the education levels of the certified instructional and pupil 
personnel staff.  If an instructional or pupil personnel employee is placed on the professional rung on the career ladder, 
the District will qualify for a stipend if the employee holds a Master’s Degree or has a Bachelor degree with 24 additional 
credits earned.  The allocation associated with this education stipend is $2,000 for BA+24 and $3,500 for a MA.   

There are many requirements established for staff to move along the career ladder.  The main requirement deals with 
how teachers have been rated on their annual evaluations.  The State Board of Education has established rules to 
implement this new law.  The State Board of Education will oversee the evaluation processes used by school districts 
and charters throughout the State.   

The career ladder funding model also specifies that a teacher may be considered a “master teacher” if certain 
requirements have been met.  The goal of the Idaho Legislature is to reward outstanding teachers.  If considered a master 
teacher, then a teacher would receive a premium of $4,000 to be paid to the teacher for three years.   

Teachers must meet a number of benchmarks to be considered a master teacher.  Some benchmarks include the following: 
eight years of teaching experience, three years immediately preceding the award, a successful completion of an annual 
individualized professional learning plan.  Another benchmark, the majority of students meet measurable student 
achievement, as identified in Idaho Code 33-1001 for not less than three of the previous five years; and provide artifacts 
demonstrating evidence of effective teaching methods for three of the last five years.  The earliest a teacher could receive 
this premium is in July 2019.  

The 2019 Legislature provided additional funding for improving literacy interventions.  The District has included this 
funding within the action items to accomplish the goals of the District’s Strategic Plan. 

ORGANIZATION 

The Boise School District is a PreK-12 grade public school 
district, serves approximately 25,500 students in 48 schools and 
employs approximately 4,300 people, of whom 1,900 are certified 
staff.  In the district, there are 33 elementary schools, 8 junior high 
schools, and 5 senior high schools.  We offer a variety of 
specialized programs, including Montessori, Dual Language, 
Classical, International, Harbor, Full-day Kindergarten and 
preschool offerings, and Highly Gifted programs at elementary, to 
the Treasure Valley Math and Science Center, Dennis 
Professional-Technical Center, and the state’s preeminent 
Advanced Placement program at the secondary level.   

In the Boise School District, you will find: 
• Commitment to college and career readiness. 
• Preparation for an increasingly global society, through the 

development of creativity and thinking skills with an 
emphasis on integration of technology. 

• A safe and secure learning environment. 
• Caring and compassionate staff committed to providing 

the best education for each child. 
• Opportunities for meaningful parental involvement. 
• Dedication to our core values of respect, dignity, honesty, 

responsibility and teamwork. 

 

https://www.boiseschools.org/cms/One.aspx?portalId=508306&pageId=1829841
https://www.boiseschools.org/cms/one.aspx?portalid=508306&pageid=1305828
https://www.boiseschools.org/cms/one.aspx?portalid=508306&pageid=1829876
https://www.boiseschools.org/cms/one.aspx?portalid=508306&pageid=1829068
https://www.boiseschools.org/cms/one.aspx?portalid=508306&pageid=1829805
https://www.boiseschools.org/cms/one.aspx?portalid=508306&pageid=8913520
https://www.boiseschools.org/cms/one.aspx?portalid=508306&pageid=8913520
http://tvmsc.boiseschools.org/
https://protech.boiseschools.org/
https://protech.boiseschools.org/
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We offer a variety of specialized programs that include; 

Advanced Opportunities, 
Advanced Placement, 
Advancement via Individual Determination 

(AVID), 
Career Technical Center, 
Classical Education, 
Community Education, 
Dual Language, 
English Language Learning, 

Extended Day Kindergarten – Tuition Based, 
Extensive Special Education, 
Gifted Services, 
Harbor Method Program, 
International School Program, 
Montessori Program, 
Preschool Programs, and  
Treasure Valley Math and Science Center 

(TVMSC). 
 

Boise School District students continue to outperform the State of Idaho on college entrance exams, AP tests and 
standardized achievement assessments. Our college-going rate exceeds the state (58% compared to 48% in 2018), and 
we have more students majoring in Science, Technology, Engineering and Math than in any other area.  

For years, we have been the leader in students selected as Semi-Finalists and Finalists in the National Merit® Scholarship 
Program. In the fall of 2019, it was announced that 34% of Idaho's total number of 2020 National Merit Semifinalists 
were from our District. This is an impressive showing considering Boise School District enrolls 8.3% of the public school 
students in Idaho. 

Each school year, our students regularly receive millions of 
dollars in annual academic scholarships, and take home 
award after award in local, state and national competitions.  
Our staff members are equally impressive, regularly 
receiving local, state and national recognition and are some 
of the most experienced and educationally advanced staff 
members in Idaho.  

FINANCIAL 

The budget document provides revenue and expenditure 
detail for all District funds.  A pyramid approach is used, 
beginning with a summary of the general fund and all other 
funds compared to the previous year totals then followed by 
information that is more detailed by fund.  The District uses 
the following Governmental Funds: 

 

General Fund – This fund is used to account for revenues 
used to finance the current and ordinary operations of 
the District.  Activities not required to be accounted for 
in a different fund are reported in this fund.  

Special Revenue Funds – These funds are used to account 
for special projects for revenues and expenditure activity 
separate from the normal operations of the District.  
Special Revenue funds are used to account for special 
state, local, and federal programs.  

Debt Service Fund – This fund accounts for the revenue collected from taxes levied for the payment of principal and 
interest on the District’s general obligation bonds.  

Capital Projects Fund – This fund accounts for revenues from bond proceeds, taxes levied, interest earnings on bond 
proceeds, lottery distributions and any fund transfers from the general fund.  Monies are used to acquire buildings 
and sites, remodel and repair existing buildings and construct new buildings.  This fund is made up of two funds; the 
Plant Facility Fund and the Capital Projects Fund.  
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TOTAL BUDGET FOR ALL GOVERNMENTAL FUNDS 
The following schedule and graphs show the District’s total budgeted revenues and expenditures for all funds for the 
2019-2020 school year. 

Total for All 
Governmental Fund 

Revenues 
General 
2019-20 

Special 
Revenue 
2019-20 

Debt Service 
2019-20 

Capital 
2019-20 

Total 
2019-20 

Total 
2018-19 

Percent 
of 

Change 
Local Revenue $99,057,027 $4,684,800 $18,985,000 $1,325,000 $124,051,827 $115,725,982 7% 
State Revenue 145,174,334 3,336,199 614,232 1,833,000 150,957,765 148,386,180 2% 
Federal Revenue 62,912 20,172,546 0 0 20,235,458 21,628,791 -6% 
Other Sources 296,093 0 0 79,857,000 80,153,093 7,666,838 945% 
Use of Fund Balance 2,182,566 1,092,500 0 0 3,275,066 40,198,511 -92% 

Total Revenues $246,772,932 $29,286,045 $19,599,232 $83,015,000 $378,673,209 $333,606,302 14% 
Expenditures        

Salaries 153,902,221 14,285,687 0 0 168,187,908 162,144,590 4% 
Benefits 54,213,902 5,533,582 0 0 59,747,484 57,523,655 4% 
Purchased Services 18,972,506 1,709,911 0 4,258,000 24,940,417 24,833,286 0% 
Supplies & Materials 10,834,223 7,038,837 0 0 17,873,060 18,524,667 -4% 
Capital Outlay 818,080 250,000 0 34,691,922 35,760,002 41,179,400 -13% 
Debt Retirement 0 0 16,388,050 0 16,388,050 13,261,550 24% 
Insurance & Judgments 675,000 4,000 0 0 679,000 677,300 0% 
Transfers 7,357,000 296,093 0 0 7,653,093 7,666,838 0% 
Unappropriated Fund 
Balance 0 167,935 3,211,182 44,065,078 47,444,195 7,795,016 509% 

Total Expenditures $246,772,932 $29,286,045 $19,599,232 $83,015,000 $378,673,209 $333,606,302 14% 
 

Boise School District receives 33 percent of its revenues from local sources, including property taxes, 40 percent from 
the State, 5 percent from the federal government, and 22 percent from bond proceeds and the use of fund balance.  The 
District plans to utilize $3.2 million from fund balance in 2019-20.  The largest use of fund balance is from the general 
fund ($2.1 million) to balance the budget.  

Most of the Boise District expenditure budget is spent on salaries and benefits 
(60%).  The next large expenditure area is capital outlay (9%) which include 
deferred maintenance and capital construction expenditures.  The third largest 
expenditure category is; purchased services (7%), which includes utilities, 
contracted transportation and maintenance contracts.  The largest portion of the 
expenditure budget is the District’s general fund, which makes up $246.7 million, 
while the capital and debt service fund account for $102.5 million.  With all funds 
combined, the total budget equals $378 million up from $333 in FY 2018-19 or an 
increase of $45 million.  

GENERAL FUND 
The District approved the General Fund Budget for FY 2019-20 in the amount of 
$246.7 million dollars.  This amount is approximately $9 million dollars more than 
FY 2018-19 budget.  The District utilized excess fund balance to balance the FY 
2019-20 budget.  The Board of Trustees approved the reduction of the fund balance 
reserve from 6.5 percent of expenditures to 5.5 percent of expenditures in June 2011.  
This policy change was necessary to provide flexibility during the economic 
downturn.  The District anticipates having more than 5.5 percent fund balance at the 
end of FY 2019-20.  
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The District is planning for revenue growth in property taxes because of an increase in market values.  The State revenue 
projections continue to increase which is positive for public schools as the Legislature appropriates funding to public 
education.  The District has been notified by the Ada County Assessor that market values have continued to increase and 
it is anticipated that market values will increase by approximately 16 percent in the FY 2019-20 school year.  A portion 
of the increase is the result of the expiration of the Central Urban Renewal District and the return of the taxable market 
value to the District.  The amount added to the Districts taxable value was in excess of $350 million dollars. 

General Fund Revenue 
Programs and services included in the General Fund are primarily supported by local and state sources of revenue.  The 
following table details the major revenue sources associated with the main operating fund (general fund) of the District: 

General Revenue Revenues 
Adopted Budget 

2018-19 Budget 2019-20 
Amount of 

Change 
Percent of 

Change 
Local Revenue $92,825,646 $99,057,027 $6,231,381 6.71% 
State Revenue 142,470,126 145,174,334 $2,704,208 1.90% 
Federal Revenue 69,194 62,912 -$6,282 -9.08% 
Other Sources 309,838 296,093 -$13,745 -4.44% 
Use of Fund Balance 2,038,218 2,182,566 $144,348 7.08% 

Total Revenues $237,713,022 $246,772,932 $9,059,910 3.81% 
 

 

Financial support for District operated programs and services is substantially derived from state and local sources of 
revenue which is mainly from property tax, and the State of Idaho public schools’ appropriation.  In the FY 2019-20, the 
District will receive 40 percent of its general fund revenue from local sources, primarily from property taxes.  In 
December 2018, the tax assessor reported the District’s taxable market value to be $22.7 billion dollars; this was an 
increase of approximately 14 percent.   

Current projections from the county tax assessor estimate values to increase by approximately 16 percent by December 
2019.  In FY 2018-19, the State of Idaho homeowner tax exemption is at the maximum amount of $100,000.  This 
exemption was $4.7 billion dollars for the District in FY 2018-19.  

The exemption is expected to increase to $4.9 billion in FY 2019-20.  The Idaho Legislature capped the amount of the 
homeowner’s exemption to $100,000, so moving forward this exemption will remain at $100,000.  

As previously mentioned the tax base is expected to increase by approximately 16 percent in FY 2019-20.  Residential 
property tax burden in the Boise District is 62 percent of the total, while the commercial property tax burden is 38 
percent.   

Percent of Total 19-20 General Fund Revenue Budget 

Local Revenue
40.14%

State Revenue
58.83%

Federal Revenue
0.03%

Other Sources
0.12%

Use of Fund 
Balance
0.88%
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The District’s largest taxpayer, Micron, Inc. accounts for approximately 1.5 percent of the total tax base. The Idaho 
Legislature approved tax reduction incentives for companies that invest in infrastructure within the State of Idaho.  
Therefore, we anticipate this percentage of total market value to continue to decrease.  The State of Idaho and Ada 
County continues to be a place where people are moving to, thus resulting in increased values for homes and the need 
for additional commercial business. 

The medium price of a home in Ada County in May 2019 was $354,405 compared to May 2018 of $324,647.  Existing 
home supplies are at a 1.5-month inventory, thus causing home prices to continue to increase. The tax levy for FY 2019-
20 is estimated to be 0.0043 per thousand taxable values.  In the FY 2018-19, the levy rate was 0.00465 per thousand 
taxable values.  The following table and graph depict current and historical taxes paid on a $200,000 home.  The estimate 
is based on an estimated September 2019 taxable market value of $26.5 billion dollars.  

 

The State of Idaho allocates money to districts based on student population and education and experience of staff.  The 
state increased funding for public education in FY 2019-20.  The State increased base salaries for administrative and 
classified personnel by 3 percent.  The State also funded the final year of the career ladder for instructional and pupil 
personnel staff.  By the end of implementation (FY 2020), a beginning teacher will be paid a minimum salary of $38,500 
and the most experienced teacher will be reimbursed at $50,000. 

In addition to base salary increases, the State increased discretionary funding by 3.4 percent or $935 per unit.  The new 
unit factor for FY 2019-20 is $28,416.  A unit is one classroom or approximately 19 students in our District.  The unit 
increase resulted in additional revenue of $1,077,340 dollars.  The Legislature earmarked a portion of the discretionary 
funding for health insurance costs.  Of the total $28,416, $12,190 of each unit is to cover health insurance costs.  The 
legislature also appropriated money for staff development, technology, technology staffing, reading intervention, career 
counseling, leadership stipends for instructional staff and pass through monies for Master Educator Premiums.  

For the twelve months ended June 30, 2019, the State of Idaho experienced .1% increase in general fund revenue growth.  
This growth was .4% less than projected by the State’s budget analyst in January.  The Public Education Stabilization 
Fund (PESF) has approximately $62.2 million dollars to assist with public school funding in the off chance the economic 
growth trend does not continue.   

The Statewide Budget Stabilization fund (BSF) ended the year with $373 million to be appropriated as necessary by the 
Idaho legislature.  Unemployment levels in Idaho have decreased over this last year from 2.9% in June 2018 to 2.8% in 
June 2019.  The national unemployment rate as of June 2019 was 3.7%. 

Property Tax Due on the Value of a $200,000 Home
2010-11 2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20*

Market $Value of Home 200,000 200,000 200,000 200,000 200,000 200,000 200,000 200,000 200,000 200,000
Homeowners Exemption 101,153 92,040 83,974 81,000 83,920 89,580 94,745 100,000 100,000 100,000

Taxable $Value 98,847 107,960 116,026 119,000 116,080 110,420 105,255 100,000 100,000 100,000
Tax Rate Accessed 0.0055 0.0055 0.0061 0.0057 0.0052 0.0050 0.0049 0.0047 0.0047 0.0043
Property $Tax Due 544 594 708 678 604 557 518 465 465 430

Property $Tax Change 10 50 114 (29) (75) (47) (39) (53) 0 (35)

98,847 107,960 116,026 119,000 116,080 110,420 105,255 100,000 100,000 100,000
*Estimated
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$400

$450
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The 2019 Legislature appropriated $2,267,808,000 to Public Schools, including the School for Deaf and Blind for Fiscal 
Year 2020.  Of this amount, $264,338,500 was derived from federal funds not available for general school operations, 
$105,062,300 was derived from dedicated funds, and $1,898,407,200 was derived from general funds.  

General Fund Expenditures 
The District expects to expend 84.3 percent of the total general fund budget on salaries and benefits.  The next category 
with the highest planned expenditures is purchased services at 7.7 percent.  This category includes the student 
transportation contract, estimated to cost approximately $8.7 million dollars, and utility costs at $4.8 million.   

 

The FY 2019-20 budget, totaling $246,772,932, includes an increase in compensation for all staff to receive at least a 
3.5 percent pay increase and allows for movement on the salary schedules for experience and education.  Professional 
development is also funded through the salary schedule.  The total contract days for a teacher is 189 days.  The beginning 
salary for a teacher in the District is $40,639 and the highest salary on the teacher’s schedule is $74,902.   

The transportation budget was relatively stable as fuel prices have decreased and the prior year budget included bus 
routes that were not utilized.  The District bid the transportation contract in FY 2014-15 and the contract was awarded 
to First Student for a five-year period.  The contract price will increase based on the annual CPI increase each year.  This 
contract will be bid during the 2019-20 school year. 

The 2019-20 spending plan allocated funds to continue the development of programs specifically created to meet the 
goals of the Strategic Plan.  These programs include increasing staff support for special education, providing additional 
custodial services, increasing GATE services, and expanding all day kindergarten and providing additional preschool 
offerings.  The District budgeted for approximately $2 million to upgrade technology equipment for staff and students.  
These upgrades include new Chromebooks, new laptops, new wireless access points, and new computer switches.  

General Fund 
Object Expenditures 

Adopted Budget 
2018-19 Budget 2019-20 

Amount of 
Change 

Percent of 
Change 

Salaries $147,949,330 $153,902,221 $5,952,891 4.02% 
Benefits 51,960,124 54,213,902 2,253,778 4.34% 
Purchased Services 18,471,735 18,972,506 500,771 2.71% 
Supplies & Materials 10,470,433 10,834,223 363,790 3.47% 
Capital Outlay 829,400 818,080 -11,320 -1.36% 
Debt Retirement 0 0 0 0.00% 
Insurance & Judgments 675,000 675,000 0 0.00% 
Transfers 7,357,000 7,357,000 0 0.00% 

Total Expenditures $237,713,022 $246,772,932 $9,059,910 3.81% 
 

Salaries
62.37%

Benefits
21.97%

Purchased Services
7.69%

Supplies & Materials
4.39%

Capital Outlay
0.33%

Insurance & Judgments
0.27%

Transfers
2.98%

        

Percent of Total 19-20 General Fund Expenditures by Object 
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SPECIAL REVENUE FUNDS 
The District has numerous funds that are recorded as special revenue funds.  Each of the funds is identified in the 
Financial Section of this document.  Majority of the resources for this fund are derived from federal and local sources.  
The largest funds within this category that are federally funded are Title I for disadvantaged children, Title II for training 
and improving teaching quality, Title VI-B IDEA which is funding for special education and the USDA school lunch 
program.  There are also state funded programs in this fund including, driver’s education, state technology and state 
limited English funding.   

Special Funds Revenues 
Adopted Budget 

2018-19 Budget 2019-20 
Amount of 

Change 
Percent of 

Change 
Local Revenue $4,619,336 $4,684,800 $65,464 1.42% 
State Revenue 3,471,000 3,336,199 -134,801 -3.88% 
Federal Revenue 21,559,597 20,172,546 -1,387,051 -6.43% 
Other Sources 0 0 0 0.00% 
Use of Fund Balance 660,293 1,092,500 432,207 65.46% 

Total Revenues $30,310,226 $29,286,045 -$1,024,181 -3.38% 
Expenditures     

Salaries $14,195,260 $14,285,687 $90,427 0.64% 
Benefits 5,563,531 5,533,582 -29,949 -0.54% 
Purchased Services 1,781,551 1,709,911 -71,640 -4.02% 
Supplies & Materials 8,054,234 7,038,837 -1,015,397 -12.61% 
Capital Outlay 400,000 250,000 -150,000 -37.50% 
Insurance & Judgments 2,300 4,000 1,700 73.91% 
Transfers 309,838 296,093 -13,745 -4.44% 
Unappropriated Fund Balance 3,512 167,935 164,423 4681.75% 

Total Expenditures $30,310,226 $29,286,045 -$1,024,181 -3.38% 
 

 

DEBT SERVICE FUND 
The District owes $127,060,000 for general obligation bonds refunded or issued in 2012B, 2014, and 2017.  Principal 
payments are due in August each year.  Interest payments are paid semi-annually to our bond-paying agent, US Bank.  
The District requested updated bond ratings for the issuance of the 2017 General Obligation Bonds.  Standard and Poor’s 
and Moody’s both maintained the high ratings of AA from Standard and Poor’s and Aa1 from Moody’s.   

The District is well below the debt capacity allowed by Idaho Code.  Debt service payments made with tax revenues are 
certified annually to meet required payment obligations.  The Board of Trustees has structured all long-term debt to be 
repaid by levying a tax rate of 70 cents per $1,000 taxable value for FY 2019-20.  With market values increasing, the 
District believes that the current levy rate can be maintained to meet future debt obligations.  The rate is one of the lowest 
bond levy rates in the State of Idaho.  Property tax is collected by the county treasurer, and then remitted monthly to the 
District. 

Debt Service Revenues 
Adopted Budget 

2018-19 Budget 2019-20 
Amount of 

Change 
Percent of 

Change 
Local Revenue $17,661,000 $18,985,000 1,324,000 7.50% 
State Revenue 885,054 614,232 -270,822 -30.60% 

Total Revenues $18,546,054 $19,599,232 $1,053,178 5.68% 
Expenditures     

Debt Retirement 13,261,550 16,388,050 3,126,500 23.58% 
Unappropriated Fund Balance 5,284,504 3,211,182 -2,073,322 -39.23% 

Total Expenditures $18,546,054 $19,599,232 $1,053,178 5.68% 
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CAPITAL PROJECT FUND 
During 2018-19, the District completed a number of projects including completion of Whittier and Amity Elementary, 
completion of Boise High Performing Arts building, completion of two new gyms and cafeterias at Hillside and Fairmont 
and constructing a gym at Taft Elementary.  For the 2019-20 school year, three elementary schools will be under 
construction, and design will be occurring for a rebuild and remodel of two elementary schools. 

The District has an annual maintenance schedule in addition to a list of high priority projects that need to be addressed.  
BSD passed a $172.5 million-dollar capital construction bond and has budgeted spending these dollars over the next 5 
years.  The bond measure included 22 major capital projects and deferred maintenance at all schools. The District plans 
to sell the remaining $72.5 million as authorized bonds in July 2019.  In addition to the voter approved capital bonds, 
the District has resources available for maintenance and capital construction needs.  In 1998, taxpayers approved an 
annual maintenance levy of $3 million dollars.   

District also receives approximately $1.8 million in lottery proceeds from the State of Idaho.  Idaho Code requires these 
dollars be deposited into the Capital Projects fund and be used for maintenance and capital improvement.  The Facility 
Master Plan that was approved by the Board has earmarked these additional funds ($4.3 million) to be used in conjunction 
with the capital construction bonds.  During the 2019-20 school year $4.3 million additional will be transferred. 

Capital Project Fund 
Revenues 

Adopted Budget 
2018-19 

Budget 
2019-20 

Amount of 
Change 

Percent of 
Change 

Local Revenue $620,000 $1,325,000 705,000 113.71% 
State Revenue 1,560,000 1,833,000 273,000 17.50% 
Other Sources 7,357,000 79,857,000 0 0.00% 
Use of Fund Balance 37,500,000 0 -37,500,000 -100.00% 

Total Revenues $47,037,000 $83,015,000 -$36,522,000 -77.65% 
Expenditures     

Purchased Services 4,580,000 4,258,000 -322,000 -7.03% 
Capital Outlay 39,950,000 34,691,922 -5,258,078 -13.16% 
Unappropriated Fund Balance 2,507,000 44,065,078 41,558,078 1657.68% 

Total Expenditures $47,037,000 $83,015,000 $35,978,000 76.49% 
 

BUDGET PROJECTIONS 
Three-year budget forecasts for the general fund, debt service fund and the capital projects are calculated and reviewed 
annually.  Budget projections are difficult, as many factors are unknown pertaining to; market value increases or 
decreases, opening of new charter schools, possible appeals challenging market values, and projecting what the Idaho 
economy and Idaho legislature will do each year.  The State now funds public education entirely with state income tax 
and sales tax.   

The Idaho Legislature has committed to funding the implementation of the career ladder, which is in the final year of 
implementation.   During the 2017 Legislative Session, the Idaho Legislature authorized additional funding to fund the 
needs of the interim committee to evaluate the Idaho public school funding formula, and to bring forth recommendations 
on how to improve the current formula.  As of today, it is unclear what those recommendations will look like, thus 
making it difficult to project state revenue allocations to public education.  

Budget projections for the next three years show modest increases in revenues, apart from new enrollment funding.  The 
District has projected that schools will receive a 3.5 percent increase in state discretionary funding.  The projections 
assume slight increases for base salary allocation for the next year. 

The projections also consider the anticipated increase in market value for the current year and the corresponding increase 
in property taxes for FY 2019-20.  The projections assume that the Idaho legislature will continue to allocate the lottery 
dollars to Districts' to use for capital improvements in 2020-21, 2021-22 and 2022-23. 

The District also utilizes Special Revenue Funds; however, long-term projections are not difficult because funding 
fluctuates annually based on grants awards received from local, state, and federal governments.  The following is a table 
that lists each fund and the projected budget amount for the labeled future school year. 
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Budget 
2019-20 

Projected Projected Projected Budget 
2020-21 2021-22 2022-23 2019-20 

General Fund     
Revenues: $244,590,366 $251,780,084 $256,470,269 $261,305,419 

Expenditures: $246,772,932 $251,548,251 $254,279,782 $259,272,378 
Fund Balance EoY 16,506,098 16,737,931 18,928,418 20,961,460 

Special Revenue Fund     
Revenues: $28,193,545 $28,757,416 $29,332,564 $29,919,216 

Expenditures: $29,118,110 $29,700,472 $30,294,482 $30,900,371 
Fund Balance EoY 6,431,187 5,488,131 4,526,213 3,545,057 

Debt Service Fund     
Revenues: $19,599,232 $20,000,139 $20,387,433 $20,782,473 

Expenditures: $15,854,063 $23,128,195 $22,021,950 $19,074,750 
Fund Balance EoY 21,092,000 24,837,169 21,709,113 20,074,596 

Capital Projects Fund     
Revenues: $83,015,000 $5,450,000 $5,250,000 $5,020,000 

Expenditures: $38,949,922 $29,500,000 $25,000,000 $15,000,000 
Fund Balance EoY 17,930,000 61,995,078 37,945,078 18,195,078 

EoY= End of Year 
 

INFORMATION 

The Boise School District serves approximately 25,500 students in 48 schools.  Although enrollment population remains 
stable, the District’s population does change.  Changes include needs for services to autistic and emotionally disturbed 
students.  During the 2018-19 school year, the total special education student count was 3,213.  More staff is required to 
effectively serve special education populations and specially designed classrooms help provide services to these students.  
The 2019-20 includes additional staffing positions to assist with these populations.  The need for services for socio-
economically disadvantaged children has also changed in recent years.  The percentage of children eligible for free or 
reduced-price lunches is 35% as of April 2019.   

ENROLLMENT TRENDS AND PROJECTIONS   
In the past ten years, the enrollment in Boise Public Schools has experienced an increase of 983 students.  The peak in 
enrollment in the past ten years occurred in the 2013-14 school year.  Current enrollment projections show a decrease in 
enrollment of approximately 450 students.  The following table and chart illustrate historic and projected enrollment for 
Boise Public Schools as listed in BSD Facilities Master Plan (FMP).  

BSD Twitter feed: #BSDPride #LibertyBSD 
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Boise School District Historical Enrollment 

Grade 08-09 09-10 10-11 11-12 12-13 13-14 14-15 15-16 16-17 17-18 18-19 *19-20 
PK 188 157 129 122 165 163 133 150 290 270 271 150 
K-6 12,882 13,301 13,383 13,453 13,529 13,840 13,379 13,637 13,480 13,317 12,882 12,649 
7-9 5,643 5,646 5,617 5,712 5,746 5,861 5,904 5,917 5,943 6,106 6,146 6,165 
10-12 5,878 5,794 5,808 5,748 5,815 5,904 5,912 5,887 6,088 6,062 6,275 6,156 
Total 24,591 24,898 24,937 25,035 25,255 25,768 25,328 25,591 25,801 25,755 25,574 25,120 

* Projected 

 
 

Projections were developed by DeJONG-RICHTER using low, moderate, high, and recommended enrollment 
projections for the Boise School District.  The low projection illustrates a conservative approach reflecting an economy 
that may have higher inflation/interest rates, a decline in new housing, and/or a decline in live births.  The high projection 
takes a more liberal approach and reflects an economy that may have lower inflation/interest rates, an elevated level of 
new housing, and/or an increase in live births.  The moderate falls in between these two approaches.  The District has 
contracted with Davis Demographics to update all enrollment projections for 2019-20. 

ACHIEVEMENT 
Advanced Placement classes are rigorous, college-level classes taught by certified high school teachers and audited by 
the College Board.  Many colleges and universities offer credit and/or waivers dependent upon scores on Advanced 
Placement exams, and the College Board maintains a website where students and parents can see AP credit policies of 
each college/university.  Each of Boise's traditional high schools offers at least 25 Advanced Placement courses.  
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The District is committed to providing 
a rigorous curriculum for all students.  
The number of Advanced Placement 
exams written in 2019 increased by 
248, and stands at the highest level 
ever.  Students sat for 33 different 
exams.  The newest exams were in 
Seminar and Computer Science 
Principles.  The largest number of 
exams were taken in English 
Language, Psychology, and Calculus 
AB and US History. 

 

In continuing recognition of the critical importance of reading skills, Idaho State Statute 
Section 33-1615 requires that all public school students in Kindergarten and grades 1, 2, 
and 3 shall have their reading skills assessed.  The current Idaho Reading Indicator (IRI) is 
given to all (K-3) public school students who qualify. The IRI is an early reading diagnostic 
and screener for students in K-3rd grade. The screener is mandatory for Idaho public school 
students in the fall and spring with optional yearly progress monitoring.  District/State 
details are located https://idahoschools.org/. 

AVID (Advancement via Individual Determination) is a program that began in San Diego, California back in the early 
70's.  The program mission is to "close the achievement gap by preparing all students for college readiness and success 
in a global society.  AVID is a system for “academic middle to upper academic middle” students, however, AVID students 
must be hard working, have a positive attitude, and be collaborative in nature.  They must also have a strong desire to 
attend school beyond high school and have the individual determination to do what it takes to get there.   
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AVID students are placed into college preparatory classes (Acc./AP), designed to fulfill the requirements needed for 
entry into college.  AVID students have the potential for academic success in these courses, but need support from 
teachers, AVID students and university tutors.  The true motivation to succeed in AVID, as well as in all classes, comes 
from students themselves.  

The State of Idaho calculates Graduation (Completer) Rates for each Idaho high school using data submitted about 
dropouts and completers by individual districts.  Graduation Rate is used as the third academic indicator (ISAT math, 
and ISAT reading are the first two) in evaluating the school's status for Adequate Yearly Progress under the No Child 
Left Behind law.  The formula for calculating graduation rate is devised by the National Center for Education Statistics, 
and can be summed up as follows:  

Completer (yr. 4)/ (Completer (yr. 4) + grade 9 dropouts (yr. 1) + grade 10 dropouts (yr. 2) + grade 11 dropouts (yr. 3) + 
grade 12 dropouts (yr. 4)).  2016-2017 graduation data not available at time of publication. 

 

STAFF INFORMATION/ALLOCATION OF RESOURCES 
 The District recruits and retains quality employees.  Approximately 60 percent of our staff are in certified positions.  
The District also employs approximately 40 percent classified staff to assist in support roles that include business 
operations, food services, classroom assistants, custodians, and technology support.  Of District certified staff, 66 percent 
have earned a Master’s degree or higher.  Offering competitive salary and benefits, providing good administrative 
support, and marketing the District to potential applicants are some of the ways the District retains such a remarkable 
staff. 

District schools allocate staff resources based on their enrollment by 
grade or subject and the needs of their students.  Staffing is based on 
the programs that are offered in District buildings.  For example, 
eleven elementary schools offer English Learner Language programs 
and seven elementary schools offer all day gifted and talented 
programs.  

Percentage of Boise School District Graduation Students 
School 2013-14 2014-15 2015-16 2016-17 2017-18 

Boise 92% 94% 94% 91% 91% 
Borah 87% 89% 87% 86% 84% 
Capital 91% 91% 89% 90% 85% 
Timberline 93% 95% 93% 93% 92% 

ISDE K-12 Report Card: www.Idahoschools.org 

Number of students per class 
Kinder./1st Grades  = 23 
2nd/3rd Grades  = 26 
4th/5th/6th Grades  = 32 
Secondary  = 160 /teacher/contact/day 
Alternative High  = 18 

Skills USA Students 
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For the 2019-20 school year, 12 elementary buildings and 1 secondary building are considered Title One schools and are 
allotted allocations to utilize in their buildings for staff support, supplies and professional development.  Board Policy 
states, “the District will strive to achieve no greater than the following class size ratios:”   

 

Title one schools are determined based on the poverty levels of 
students enrolled in District buildings.  The Idaho State 
Department of Health and Welfare reports the students that are 
receiving benefits for food stamps to the District on a weekly 
schedule.  Each April, the District calculates elementary and 
secondary poverty percentages based on guidelines established 
for the Community Eligibility Program (CEP).  Different 
eligibility percentages are used for determining eligibility for 
an elementary or secondary building.   

The following table details staff changes in the FY 2019-20 budget:  

The District works closely with the Boise Education Association (BEA) to maintain a compensation package that 
preserves a fiscally sound budget.  In May 2019, the BEA ratified the agreement with 99 percent of the members voting 
to approve the salary increases as outlined above.  The District also set the minimum hourly rate for classified staff at 
$12.07 per hour.  The District provides health, dental, vision, and life insurance (HDVL) for all full-time employees 
during staff contract periods.  Employees are required to participate in the District’s health wellness program if they do 
not want to contribute to the health coverage cost.  The annual cost per employee for HDVL is $8,160.  

MISSION AND GOALS OF THE DISTRICT 
The Boise School District is committed to providing an excellent education for every child.  The District is committed 
to providing excellent opportunities for our students.  To make certain we are living up to our mission of Educating 
Today for a Better Tomorrow, the Boise School Board, and District administration are committed to a strategic direction.  
This direction, in the form of a plan, is developed utilizing considerable input from staff, students, and community 
members and ongoing analysis of the many conditions that influence the Boise School District (BSD).   

The strategic plan reflects a vision that each student graduates prepared for college, career, and citizenship.  The District 
continues to implement the goals and actions identified in the Strategic Planning process that guides the District to 2020.  
The prior three plans of the District proved extremely useful in providing strategic direction and focus.  The strategic 
planning process involves patrons, staff, students, and District leadership.   

Staffing Changes: Additional Changes: 

3% Increase on Base Salaries – One time 0.5% base payment in December. 
Movement on salary schedules for education and experience.  Minimum salary 
$40,639 certified, $12.07 per hour classified. 

2.5 Preschool Teachers 
2.5 Preschool Assistants 
5.0 Kindergarten Teachers 
11.0 Special Ed Assistants 
4.0 Special Ed Teachers 
10.0 Behavioral Assistants 
1.0 Gate Teacher 
1.0 Title IX Coordinator 
3.0 FT Custodians I 
7.0 PT Custodians 
1.0 FT Custodian II 
1.0 Maintenance Manager 

Reductions in Staff: 

1.0 Data Accountability Supervisor 
1.0 Instructional Coach 
1.0 Administrative Assistant 
1.8 Counselors 
11.5 Elementary Teachers 
2.0 Secondary Teachers 

BSD FTE Employee Totals 2015-16 2016-17 2017-18 2018-19 
Proposed 
2019-20 

Total Non-Certified 822.96 828.99 847.84 846.14 871.14 
Total Certified 1,811.82 1,826.82 1,845.70 1,847.63 1,845.63 

District Total 2,634.78 2,655.81 2,693.54 2,693.77 2,716.77 
 

http://moodle02.boiseschools.org/board/documents/manual/155.pdf
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Through this planning process, the District systematically takes advantage of current accomplishments and opportunities 
while simultaneously creating a solid plan for Boise School District’s future.  The plan focuses on creating the best vision 
of the District’s long-term future.   

The Board of Trustees reviews the strategic plan at least two times a year.  The review includes extensive discussion on 
action items, measuring success of those items and determining if action items need to be updated as the world continues 
to change.  The purpose of the Strategic Plan is to guide our organization’s direction to achievement of the District’s 
Mission, Vision, and Core Values.  

 

The District Mission:  Educating Today for a Better Tomorrow! 
The District Vision Statement:  We graduate each student prepared for college, career, and citizenship. 
The Core Values of the District:  Respect, Dignity, Honesty, Responsibility, Teamwork 

The Goals identified in the Strategic Plan 2020 are designed to enhance District: Quality Teaching and Learning, 
Educational Opportunity, Hiring, Training, and Retaining the Best Staff, Community Relations & Communications, and 
School Environment and Safety.   

 

SCHOOL ACCOUNTABILITY 
Idaho’s K-12 Report Card is designed to provide public accountability for the state’s K-12 public education system and 
presents information required by federal laws implementing the Elementary and Secondary Education Act and current 
state law, plus other information determined to be helpful for the public to evaluate the state’s schools. 

The Report Card began in the 2006-2007 school year. Over the years, the accountability measures required to be 
produced have varied.  Among the measures you will find for various years are tabs for:  

Assessment - Idaho Standards Achievement Test (ISAT) measures English Language Arts and Math skills of students in 
grades 3-8 and 10 and science in grades 5 and 7. Students in 10th grade take a state end-of-course assessment. No data 
is available for 2013-14 as it was a field test of a new version. As a result, tests before that date and after that date are 
not comparable. 

IRI - The Idaho Reading Indicator (IRI) measures basic reading skills of students in kindergarten and first through third 
grades in the fall and spring. A score of 3 indicates students have met benchmark or better performance for their grade 
level. Scores of 2 or 1 indicate they qualify for additional instruction and resources to help them achieve benchmark 
levels. 

NAEP - The National Assessment of Educational Progress is a test given to random samples of schools and students 
across the nation. All states are required to participate in the English Language Arts and Math assessments every other 
year. NAEP is the only test that can compare results state by state. (Biannual reports are found in the Report Card for the 
2006-7 school year through the 2014-15 school year). 

Hillside Jr High Students 
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Graduation Rate - This is a measure of the percentage of students who graduate. The definition of a graduate and the 
definition of the base cohort of students being measured changed significantly for the 2013-14 school year, so 
comparisons before and after that point are not comparable.  

Teacher Quality - This offered a measure of educational experience of teachers (bachelor’s, master’s, and doctorate 
degrees) and rates of High Quality Teachers teaching core subjects in high- and low-poverty schools. (Found in the 
Report Card for the 2010-11 school year through 2014-15). 

AMO - Annual Measurable Objectives was a measure of student performance growth targets in reading/language art 
and math proficiency. (Found in the Report Card for the 2011-12, 2012-13 and 2014-15 school years). 

AAG - Annual Achievement Gaps measured the difference in academic performance of students who were or were not 
considered to be "at risk". (Found in the Report Card for the 2011-12 and 2012-13 school years). 

Postsecondary Data - This data measured student enrollment in higher education within 16 months of graduating. 
(Found in the Report Card for the 2013-14 school year). 

Each District School lists a link to the Idaho State Department of Education site to access school Report cards. 

 

IDAHO’S ECONOMY 
Idaho’s seasonally adjusted unemployment rate remained at 2.9 percent in April, continuing an 
eight‐month run at or below 3 percent.  The state’s labor force – the total number of people 16 
years of age and older working or looking for work – continued to increase, gaining 1,242 people 
from March to April for 849,373.  Total employment increased by 1,350 to 824,811, keeping pace 
with the state’s labor force growth, while the number of unemployed dropped by 108 to 24,562.   
Idaho’s rate of participation of labor force held steady at 64 percent for the fourth consecutive 
month.  Over the year, statewide labor force for April was up 22,172 (2.7 percent), total 
employment was up by 24,675 (3.1 percent) and there were 2,503 (9.2 percent) fewer unemployed 
people. .  Source: ID Labor  

 

The Boise metropolitan area’s labor force grew by over 13,000 from 2004 to 2005 before slowing 
considerably in 2007. Idaho’s labor force began to regain strength in 2010 and in 2018 rose to about 
61,000 or 21 percent above 2008 levels. The unemployment rate dropped to 2.6 percent in 2018. The 
2018 rate is 7 percentage points below the record 9.6 percent in 2009.  The area continues to experience 
a strong recovery and added 14,980 covered jobs in 2018.  The Boise metro area’s per capita income 
continued its climb in 2017 to $43,606, growing 3.1 percent over the previous year.  This put the metro 
area 4 percent over the state but only 84 percent of national per capita income.  Per capita income is 
calculated as the total personal income of the residents of the county divided by the population of the 
county. Source: IDL Workforce Trends 

CONCLUSION 

The Boise School District implements a number of innovative programs to enhance the education of children in Ada 
County.  While offering more unique and increased choice and opportunity for the community, program initiatives 
supplement the District’s goal in ensuring that all students meet high standards of performance in learning.  Identified 
below are descriptions of a number of major programs in the District.  Advanced Opportunities, Advanced Placement, 
Advancement via Individual Determination, Bridge, Classical Education, Dual Language, Extended Kindergarten, 
Preschool, Gifted, Harbor Method, International School, Montessori, Career Technical Education and Treasure Valley 
Math & Science Center. 

The District staff is highly educated and experienced.  Ninety-two percent of eligible certified employees belong to the 
Boise Education Association.  The District and the Boise Education Association use a collaborative approach to 
bargaining.  Approximately 66 percent of our certified staff have earned their Master’s degree or higher.  Offering 
competitive salaries and benefits, providing good administrative support, and marketing the District to potential 
applicants are some of the ways the District retains such a remarkable staff. 

https://idahoatwork.com/2018/09/21/idahos-august-unemployment-rate-declined-to-2-8-percent/
https://lmi.idaho.gov/Portals/0/2018/WorkforceTrends/BoiseMSAprofile.pdf
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The Boise School District’s budget is one that symbolizes the District’s dedication to its students, staff members, and 
community.  This budget aligns with our mission of educating students to be lifelong learners and contributing citizens.  
We thank the Board of Trustees for its support in “Educating Today for a Better Tomorrow!”  

 

Sincerely, Sincerely, Sincerely, 
   

Coby Dennis 
Superintendent 

Lisa Roberts 
Deputy Superintendent 

Nancy Landon 
Chief Financial Officer 

   
 

 

 

 

 

MERITORIOUS BUDGET AWARD 
The Meritorious Budget Awards Program, designed by the Association of School Business Officials International 
(ASBO) and School Business Management Professionals enables school business administration to achieve excellence 
in budget presentation.  ASBO awarded the Meritorious Budget Award to the Boise School District for excellence in the 
preparation and issuance of a school system annual budget in 2018-19, for the sixteenth consecutive year.  This award 
represents a significant achievement and reflects the commitment to achieve the highest standards of school budgeting.  
The award is valid for a period of one year.   

West Junior High Cheerleaders 
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BOARD OF TRUSTEES/ADMINISTRATION 
While many have a hand in shaping our school system, the Boise 
School District Board of Trustees sets the policies that guide the public 
education of our students.  Trustees regularly assess community needs 
and aspirations to develop an educational program consistent with 
community resources.  Once these policies are made, it is the job of the 
Superintendent to work with administrative and leadership teams and 
staff to execute the policies.  As the legally designated governing body, 
the Board retains final authority within the District.   

The Superintendent is the Board's professional advisor to whom the 
Board delegates executive responsibility.  Other Board duties include: 

• to act as an advocate for students and public education;
• to create a District vision, mission and goals;
• to hire, evaluate, and work as a unified team with the

Superintendent;
• to establish District priorities through approval of the budget;
• to monitor student achievement and approve changes in the

academic program.

All policies established by the Board of Trustees must be consistent 
with the laws covering public education in the State of Idaho and the 
United States and must follow guidelines established by the Idaho 
Legislature and State Board of Education.  The Board of Trustees focus 
is driven by the Boise School District strategic plan:  

Our Mission: Educating Today for a Better Tomorrow! 

Our Vision Statement: We graduate each student prepared for college, 
career, and citizenship. 

Our Core Values: Respect, Dignity, Honesty, Responsibility, 
Teamwork 

Our Goals: Quality Teaching and Learning,  
Educational Opportunity, 
Hiring, Retaining, and Training the Best Staff, 
School Environment and Safety,  
Community Relations and Communications. 

We build a mutually beneficial relationship with our community and communicate effectively with parents, patrons, staff 
and students.  The Boise Independent School District is divided into four areas (quadrants).  The District Area Directors 
each supervise the principal and supervisors in each of their respective area or quadrants.  Each has the responsibility for 
all programs in the schools, including regular and special education, activities, curriculum and school improvement. 

President 
Nancy Gregory 
Elected 2002

Vice President 
Maria Greeley 

Elected 2012 

Trustee 
Dr. Troy Rohn 
Elected 2012 

Trustee 
Alicia Estey 

Elected 2018 

Trustee 
Beth Oppenheimer 
Elected 2016 

Trustee 
Dave Wagers 
Elected 2016 

Trustee 
Dennis Doan 
Appointed 2018 

Deputy Superintendent 
Lisa Roberts 

Superintendent 
Coby Dennis The successful operation of schools requires a close, effective 

working relationship between the Board and the 
Superintendent.  The relationship must be one of trust, 
goodwill and candor.  As the legally designated governing 
body, the Board retains final authority within the District.  The 
Superintendent is the Board's professional advisor to whom the 
Board delegates executive responsibility. 
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Area Directors designated schools 
    

Collister Elem. 
Cynthia Mann Elem. 
Hidden Springs Elem. 
Highlands Elem. 
Hillside Jr. High 
Longfellow Elem. 
Lowell Elem. 
Roosevelt Elem. 
Washington Elem. 
Whittier Elem. 
Wm Howard Taft Elem. 

North Jr. High 

Boise Sr. High  

Marian Pritchett High 

Amity Elem. 
Grace Jordan Elem. 
Hawthorne Elem. 
Hillcrest Elem. 
Jefferson Elem. 
Maple Grove Elem. 
Monroe Elem. 
Owyhee Elem. 
Whitney Elem. 

South Jr. High 
West Jr. High 

Borah Sr. High 
Frank Church Alt Secondary 

Madison Early Child Special 
Education (ECSE) 

Horizon Elem. 
Koelsch Elem. 
Morley Nelson Elem. 
Mountain View Elem. 
Pierce Park Elem. 
Shadow Hills Elem. 
Valley View Elem. 

Fairmont Jr. High 
Riverglen Jr. High 

Capital Sr. High 

Treasure Valley Math & 
Science Center (TVMSC) 

Summer/Evening School 

Adams Elem. 
Garfield Elem. 
Liberty Elem. 
Riverside Elem. 
Trail Wind Elem. 
White Pine Elem. 

East Jr. High 
Les Bois Jr. High 

Timberline Sr. High 

Dennis Technical Education 
Center (DTEC) 

 

 
Human Resources 
Nick Smith 

Benefits – Insurance, Wellness 
Human Resources – Applications, Certification, Compensation, Compliance, 
Contracts, Employment Verification, FMLA/ISEE, Leave, Substitutes. 

 
Chief Financial Officer 
Nancy Landon 

Accounting – Purchasing, Payroll, Audit, Budget 
Finance – Budgets, Bids/Contracts, Copiers, Grants, Mail, Payable/Receivable, 
Sales Receipts, Stores Inventory, Switchboard, Travel, Utilities. 

The District Services Center houses the administrative functions to the District and the direct administrative authority 
for programs and staff is the Superintendence to whom the Directors and the Administrators report.  The following 
pictured is the District Leadership: 

Department Staff Responsibilities 
Superintendent Coby Dennis Educational Leader of the District 
Deputy Superintendent Lisa Roberts Administer Instruction Collaboration, Business Operations 
Boise Area Director Debbie Donovan Leadership, Supervision, Evaluation, Instruction Alignment 
Borah Area Director Becca Anderson Leadership, Supervision, Evaluation, Instruction Alignment 
Capital Area Director Teri Thaemert Leadership, Supervision, Evaluation, Instruction Alignment 
Timberline Area Director Brian Walker Leadership, Supervision, Evaluation, Instruction Alignment 
Human Resources Director Nick Smith Benefits, Employment, Human Resources 
Chief Financial Officer Nancy Landon Accounting, Budget, Purchasing, Payroll 
BEA President Stephanie Myers Boise Education Association 
Education Foundation Jennifer Henderson Managing Director of the Foundation 
Federal Student Programs Stacey Roth Student Programs & Federal Programs 
Health Services Tamara Fredrickson Dental Clinic, Health Forms, Immunizations, Screenings 
Information Technology David Roberts Information Technology, IT Systems and Services 
Professional Development Mark Jones Professional growth of Boise School District certified staff 
Public Information/Affairs Dan Hollar Communication 
Special Education  Betty Olson Services for students with disabilities 
 

 

Debbie Donovan 

Boise Area 

Brian Walker 

Timberline Area Capital Area 

Dr. Teri Thaemert Becca Anderson 

Borah Area 
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